Inclusion and educational visit management
· The underlying principles

· entitlement – the right to participate

· accessibility – direct or by realistic adaptation or modification

· integration – participation with peers

· Applying principles

· retain integrity – adaptations/modifications must retain integrity of activity

· take every ‘reasonable step’ – to analyse/assess situation and options

· obtain information – specialist not generalist

risk assess – are control measures practicable?

A leader should never agree to a course of action or condition that in their opinion compromises safety or integrity – ask for advice!
Possible OEAP statement (?)

· Strategies

· total inclusion

· modified activity

· parallel activity

· adapted for all, adapted for some

· change location (integrity?)

· change group dynamics

· change leader (experience, style…)

· Typical situations

· behaviour – codes of conduct, contracts, early and specific

· medical – specialist information, within competence of leaders

· physical/sensory disability – specialist information, direct discussions and involvement/high expectations

· cultural and religious – respect views, but cannot condition consent – explain operational procedures/present choice.
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